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A policy has been made to promote diversity, equality and inclusion, and 
to ensure that there is no discrimination at our Head Quarter and our 
stores.

In Holzweiler we have a written agreement that lays out how we will 
avoid discrimination against staff and customers while creating a safe 
and inclusive workplace, culture and environment going forward.
 
We embrace differences. Because everyone is different and difference 
brings new perspectives, different ideas and a different mindset that 
helps promote an empowered culture change in the workplace that can 
deliver increased creativity and innovation. In addition to that we believe 
that in order to have a fair and productive working environment, diversity 
is required.

We work actively to promote equality, ensure equal opportunities and 
rights, and prevent discrimination based on ethnicity, national origin, 
lineage, skin color, language, religion and beliefs, ref. Section 26 of the 
Equality and Anti-Discrimination Act.
 
Every year we carry out an annual survey in relation to gender equality, 
inclusion and discrimination in our companies, in cooperation with our 
safety delegate. The survey is part of the Board’s annual report.
 
Based on the latest survey 2021, we revealed findings, and according to 
these findings, we made an action list to strengthen our results for the 
future.

Some of the findings:

→ We have a gender balance of 77% women and 23% men.

→  The proportion of women in management positions was almost 
80%, and the proportion of men in management positions 
amounted to 20%. 

→   The average age of all employees was 33,33 years.
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Some of our action points:

→   We added a diversity statement to all our job announcements 
«With us, inclusion and diversity are strengths. We want col-
leagues with different competencies, life experience and per-
spectives to contribute to even better problem solving»

→   We should be even more aware that the use of images and 
choice of words in our job announcements will affect on who is 
applying for the job. 

→   We will also require diversity and non-discriminatory/professional 
recruitment processes at external recruitment agencies.

→  We aim to recruit a minimum of 2 qualified employees per year 
with ethnic minority background.

→   We are working on completing a life-phase-based personnel 
policy. This is because we are have committed ourselves 
to promote gender equality and prevent discrimination. The 
objective is to know and consider customization in relation to the 
different needs of our employees. Needs can be linked to both 
work, family, leisure or life situation.

→   We launched an internal attitude campaign aimed at increas-
ing gender equality and diversity in the workplace to increase 
everyone’s awareness of communication and behavior through 
images and text, using our internal weekly newsletter. In 2021, 
we focused on the following topics:

 ↳ Let us embrace diversity

 ↳  How should we work together for a more diverse and 
inclusive fashion industry?

 ↳ Be aware of bias




